
Equalities and Discrimination Policy 

1. Introduction

The Equality Act 2010 legally protects people from discrimination in the
workplace and in wider society. It replaced previous anti-discrimination laws with a 
single Act, making the law easier to understand and strengthening protection in some 
situations. It sets out the different ways in which it’s unlawful to treat someone. It is 
against the law to discriminate against anyone because of a number of things called 
“protected characteristics (see Section 4) 

Members and guests of Cam Valley Wildlife Group are protected under the legislation, 
as are people associated with a member or guest with a protected characteristic or 
people who have complained about discrimination or supported someone else’s claim. 

It can be lawful to have specific rules or arrangements in place, as long as they can be
justified. Those providing a service must make reasonable adjustments for those who 
would be disadvantaged by a disability.

2. Our policy

Our Equal Opportunities Policy embodies the following provisions:
1. No-one shall be refused membership on any grounds listed in section 4 of the 

policy
2. The Group’s activities shall be open to all members of the Group, and in the 

majority of cases to non-members, and the right to take part in an activity shall
not be refused on the grounds listed in section 4 unless doing so would breach 
our policy on the safety and welfare of children and vulnerable persons, pose an
unacceptable risk to participants or breach our policy on voting rights (voting 
rights are not available under our Constitution to children under the age of 15). 

3. Membership of the Group’s committees and governing structures shall be open 
to all members of the group, subject to the procedures laid down in the 
Constitution, and shall not be refused on the grounds listed in section 4, 
including disability.

The  Coordinating  Team  is  satisfied  that  these  provisions  are  consistent  with  the
Equalities legislation.

In addition:
1. Wherever  possible  we  will  ensure  that  indoor  venues  used  for  our  events

provide suitable access for anyone suffering from a disability.
2. Wherever possible we will ensure that outdoor events are suitable for anyone

suffering from a disability. 
3. It is inevitable, because of the nature of outdoor events, that some will not be

suitable  or  safe  for  attendance  by  some  persons  suffering  from  some
disabilities. In these cases we will, on request, try to arrange alternative events
which are suitable.

4. We will, on request, consider alternative media for delivery of our publications
to  persons  suffering  from a  disability  which  prevents  access  to  the  written
format.



4. Protected characteristics and forms of discrimination

Protected characteristics are:

 age
 gender reassignment
 being married or in a civil partnership
 being pregnant or on maternity leave
 disability
 race including colour, nationality, ethnic or national origin
 religion or belief
 sex
 sexual orientation

You are disabled under the Equality Act 2010 if you have a physical or mental 
impairment that has a ‘substantial’ (more than minor or trivial) and ‘long-term’ (12 
months or more) negative effect on your ability to do normal daily activities.

Forms of discrimination are:

 direct discrimination - treating someone with a protected characteristic less 
favourably than others 

 indirect discrimination - putting rules or arrangements in place that apply to 
everyone, but that put someone with a protected characteristic at an unfair 
disadvantage 

 harassment - unwanted behaviour linked to a protected characteristic that 
violates someone’s dignity or creates an offensive environment for them 

 victimisation - treating someone unfairly because they’ve complained about 
discrimination or harassment 

5. Responsibility for implementing this policy
Primary responsibility for implementing this policy and monitoring its effectiveness 
rests with the Group's Coordinating Team.
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